
GOVERNMENT OF PUDUCHTIRRY
Abstract

for wireless posts in Police Department - Notification - Iss;ued.
HOME DEPARTMENT

* * ) F

G.O. Ms. No.: ll5

O R D E R :
:
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Tihe following Notification shail be publi.shed in the Official Gazette:-

N O T I F I C A T I O N

. In eiercise of the powers conJerred by thr: proviso to Article 309 of the
constitution of India, read with the Notification No. 5;/'4/ 65-Gp, datecl the 11s Januarv,
1965 of the lvlinistry of Home Affairs, Government of India, Nerr,' Delhi and in
supersession of the Home Department's Notificatio:ns is;sued in No. 52-25/65-Home
clated the 16th March, 1967 published as Supplement to Gazette No. 32, datecl 8ft
August, 1967, G.O. Ms. No. 19 dated the 26h March, 7971\ publLshed as Supplement to
Gazette No. 20 dated the 15ft May, 1973, G.O. Ms. No. 8lZ dated the 30h August, 1974
published as Surpplement to Gazette No. 41 dated the 8h C)ctober, 7974 G.O. Ms. No. 80,
ciatecl the 11n r\ugust, 1.975 published as Supplement to ,Gazette No. 37 dated the 16ft
Septembet,l97'5, G.O. Ms. No. 81,, dated the 11ft August 7975 publishecl as Supplement
to Gazette No. l]7, dated the 16ft September,'1975, G.O. Ms. No. 77 dated the 5h October,
7977 published as Supplement to Gazette No.50, dated the 13ft December,1977,G.O.
Ms. No. 58, dated 1't October,1981., published as Supplernent to Gazette No. 41, tiated
the 13u' October, 7987, and G.O. Ms. No. 53 the dated 28ft Mav, 1982 publishetl as
Supplement to Gazette No. 23, dated the 8e June,, 791J2, the Lieutenant Governor
Pondicherry herebv makes the following rules regulating the method of recruitment to
the Group'C' posts in the Police Department, Goverrunenl of Ponciicherrv, namelv:-

1. Short titlle and commencement:-

1) These rules mav be called the Government of Pondicherrv, Police Department
^,, 

!. - 
Group 'C' Posts Recruitment (Amendment) Rulers, 2073.

-": 2) They shall come into force from the date of their publication in the official
GazeLte.

Application:-

These rules shall apply for recruitment to ttre posts in the Police Department,
Pondicherry as specified in column 1 of the Schedules hereto annexed.

Number of posts, their classification and scales of pay:,

The numLber of the said posts, their classification and the scales of pa1' attachetl
thereto, shall be as specified in columns 2 to 4 of the said Scheclules.

Method,of Recruitment, age-limit and other qualifications:-

The method of recruitment to the said posts, aLge-limit, qualifications ancl other
matters rrelating thereto shall be as specified in columns 5 to 13 of this said
Schedules t_-.

lPuducherry, dated: 24.07 .20"t 3
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5. Disqual.ifications - No - person: -

(a) Who has entered into or contracted a marriage with a person having a spouse
living; or

@) lvho having a sPouse living, has entered into rrr contracted a marriage with
anv person, shall be eligible for appointme't to the said posts:

Providerl'that the Lieutenant Governor may, if siltisfied that such marriage ispermissible un'ier the personal law applicable to such person and the other partv tJ the
marriage and there are other grounds for so cloirLg, exempt any person from the
operation of thjis rule.

6. Power to relax-

Where the Lieutenant Governor is of the opinion that it is necessary or expedient
so to do, he rnay, by order, for reasons to be recordeci in writing, relax any of the
provisions of thLese rules with respect to any class or category of pers6ns.

7. Savings:-

Nothing in these rules shall affect:_

(a) The reservations, relaxation of age-limit ancl oth.er concessions requirecl to be
provided for the Scheduled Castes, the Schedurled Tribes and oih". special
categories of Persons in accordance with the orders issued bv the
Gove.rnment from time to time in this regard; anrJ

(b) The promotions and appointments already rnade in accordance with the rules
herebv superseded.

//By ORDER OF THE LTEU.TENANT GOVERN OrVl 
r _!

P}'5i'zl-
(I'ANKAJ KUMAR IHA)

ADDL. SEC]RETARY TO GOVERNMENT

To

The Director of litationery and printing,
Puducherry with a request to send 50 copies

to this department.

Coplz to:

1. The Inspector General of police, puducherrl,.
.2. The Web Officer, Police Department, puduiherry,.
3. The Central R,ecord Branch, puducherry.
4. G.O. file 5. Stock file.

F. No. A. L2017l0V2005/Flome-pol.I



1. i Name of the

Iimit for direct recruits

Whether age and educational
qualificatic'ns prescribed for
direct recruits will apply in the
case ot Dro.motes.
Period of probatiory if
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SCHEDULE - I' 

(G.O.Ms. No.35 dated: 24.07.20'lg)
RECRUITMENT RULES FOR THE POST OF RADIO SUPERVISOR

Radio Supervisor
a

I
Number ol posts

J . Classification

Pay Band errd Grade pay /pay
Scale
\Alhether selection post or non- Non-Selection
selection p,ost

Not applicable
Educationerl and other
qualifications required for
direct recmits.

Not applicable

Not applicable

10.
9.

Method
Not a able

of recruitment By Promotion

In case of recruitment by
promotion / deputation /
absorphon grades from which
promotion / deputation /
absorption to be made.

3 (Three)(2013) subject to variation dependent on work
load

General Cenhal Service Group'C' - Non-Gazetted
Non-Ministerial
PB- l  :  {  5 ,200-20,200+ GradePay{  2,800

1 1 . Prornotion from Radio Technician/Storeman Technical
with 13/10 years service in the respective grade rendered
after appointment thereto on a regular basis and who
have passecl the 26 weeks Police Wireless Technician
Grade-I r3ourse conducted bv the Directorate of
Co-ordination Police Wireless, Ministrv of Home Nfairs.
New Delhi.

Ngle__l, the eligibility list for promotion shall be
prepralgd rvith reference to the date of completion bv the
officers of the prescribed qualifving service in the
respective grade/ post.

Ngle_e T.he requirement of training for promotion is not
applicable to the officers holding the feeder post on
regular basis on the date of notiJication of these rules.

Nglel Where juniors who have completed their
qualifving,leligibililv service are being considered for
prornotion, their seniors would also be considered
provided they are .not short of the requisite
qualifying,religibili$ service by more than half of such
quaiifvingT/eligibilitv service or two years, whichever is
less, and have successfully completed their probahon
period for promotion to the next higher grade along with
their juniors who have alreadl' completecl such
qual ifyingT/ eligrbility serr,,ice.

Noter 4: For the purpose of computing minimum
qual.ifying service for promotion, the service rendered on
a relrylar basis bv an official prior to 1.7.2006/the date
from whicl'r the revised pav structure based on the Sixth
Central PaV Comrnissign recommendations has been
extended, r;hall be deemed to be service rendered in the
corrersponding grade Pa,t/Pay scale extended basetl on
the recomnren.litionr of ihe commission.

whether b;r direct recruihnent
or by promotion or by
deputation/absorption and
percentage of the vacancies to
be filled bv various methods.

i  i  Lur rusPur l

f  I  l t he recom

..41-
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l i t-ftf "D"p,@r"p(
] Committee exists, what is its i co1_sideri

composition?
1 .
2.
J .

CircumstaLnces in which Union
Public Ser:vice Comrnission to
be consulted in making

Grrrup "(1" Departmental Promotion Comrnittee (for
considering promotion)

4 a
I J .

Director/Inspector rGeneral of Police - Chairman

Deputy Inspector General of Police - Member

Senior Superintendent of Police Member

Not applicable

,  / - , J ' t
OJ6^'"r

(PANKAI KUMAR JHA)
ADDL. SIICRETARY TO GOVERNMENT



Name of the

Number of posts

Classificalfon

4. I Puy Bandl and Grade pay /Pay

\zVhether Selection post or
Non-selection post

e lirnit for direct recruits

\Arhether age and educational
qualifications prescribed for
direct recluits will apply in the
case of prr:motes,

Period of probation, if

- a -

SCHEDULE - II
(G.O. Ms. No. 35 dated: 24.07.2(t73)

RECRUITMENT RULES FOR THE POST OF WIRELESS OPERATOR

Wireless Operator

10.

1 1 .

Method
whether
or bv

EducatiorLal and other
qualificatiors required for
direct recruits.

3 (Threer) (2013) subiect to variation dependent on
workloac[.
General Central Service Group'C' - Non-Gazetted -

Nc,n-Ministerial

PB"1 T 5,700-70,700 + Grade Pay { 2,800

Nc,n-sele,:hon

Nc,t a able
Nc't applicable

Nc,t applicable

Nc,t a ble
By Promotion

Promohon from Head Radio Operator with 5 vears
service in the grade rendered after appointment theretr:
on a re€plar basis arLd passed the 26 weeks Police
Wireless C)perator Grilde-Ii Course conducted by the
Dilectorate of Co-ordination Police Wireless, Ministrv of
Hc,me Affairs, New t)elhi or with 10 years combined
service in the post of Head Radio Operator and Radio
Op'erator and who hal'e passed the 26 weeks the Police
Wireless Operator Grade-II Course conducted/approved
by the Directorate ol' Co-ordination Police Wireless,
Ministrv of Home Affairs, New Delhi.

Ng!g_! I'he requirement of training for promotion is not
appiicable to the officers holding the feeder posts on
reg;r:lar basis on the date of notification of these rules.

Ngle__a_l\ihere juniors who have completed their
quralifying/eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite
qualifyingT'eiigibility s(3rvice by more than half of such
qualifying/eligibility sr:rvice or two years, whichever is
lesrs, and have succesr;fully completed their probation
period for promotion to the next higher grade along with
therir juniors who .have already completed such
quinlifyin g7' eligibilig' se,rvice.

Ng!91 For the purpose of computing minimum
quillifyin;g service for promotion, the service rendered on
a regular basis by an officer prior to 7.7.2006/the date
from whi.ch the reviseil pay structure based on the Sixth
Ce:ntral Pay Commiss,ion recommendations has been
extended, shall be deerned to be serr,'ice rendered in the
colresponding grade F'ay/Pay scale extended based orr
the' reconrmendations of the Comrnission.

of recruitment,
by direct recruitment
promotion or by

deputatio.n/absorption and
percentage of the vacancies to
be filled bv various methods.
In case of recruitment by
promotion / deputation /
absorptiorr grades from which
promotion / deputation /
absorption to be made.

. . . . .61-
' \ !  

-
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12. If a Departmental Promotion
Committer: / Recruitment
Committerl exists, what is its
composition?

Grcrup "C" Departmental Promotion Committee (for

considering promotion)

Director/lnspector General of Police - Chairman
Depuly Inspector General of Police - Member
Seniol Superintendent of Police Member

1 .
2.
a
J .

1 a
I J Circumstances in which Union

Public Service Comrnission to
be consrrlted in making
recruitment.

Not Applicable

^  , -  , . J t )

Ou67,z,
(PANKAI KUMAR IHA)

ADDL. SECRETARY TO GOVERNMENT

. . . . .7/-



I .

,
Name of the post

Number ol posts
Heerd Rad
ZO tf-"t-r'
workload

J . Classification General
Norr-Mi

A
i - Pay Band errd Grade Pay /Pay

Scale
P B - 1 :  {  5 ,

5. \Alhether 9:lection post or non-
selection post

Non-selec

6 . Age limit for direct recruits Not a
7. Education:rl and other

qualif ications required for
Not appli

-7..
SCFIEDULE - III

(G.O. Ms. No. 35 dated: 24.07.20't3l

RECRUITMENT RULES FOR T'HE POST OF HEAD RADIO OPERATOR

nty Six) (2013) subject to variation dependent on

direct recmits.
Not applicable

Not apolicable
10.

1 1 .

Method of recruitment,
whether b'y direct recruitment
or by promotion or by
deputation./absorption and
percentage of the vacancies to
be filled br,'various methods.
In case of recruitment by
promotion / deputation /
absorption grades from which
promotion / deputation /
absorption is to be made.

By Promobion

Pro:moticln from Radio Cperator with 5 years service in
the grader rendered after appointment thereto on a
regrrlar basis and passed the 26 weeks Police Wireless
Operator Grade-II Course conducted by the Directorate
of Co-orclinahon Police Wireless, Ministrv of Home
Affairs, New Delhi.

Note L: The period of regular service required for
prormotion shall continue to be 3 years for persons
holding the feeder posts on regular basis on the date of
notijication of these rules.

Note 2: The requirement of training for promotion is not
applicable to the officers holding the feeder post on
reguiar basis on the date of notiJicahon of these rules.

Note 3: -Where juniors who have completed their

quahfyng/eligibility serrvice are being considered for

prormotion, their seniors would also be considered
pro.uided th"y are not short of the requisite
qualifying/eligibiiity service by more than half of such
qualifying/eligibitity service or two vears, whichever is
less, and have successfully completed their probation

period for promotion to the next higher grade along r,r'ith

their juniors who have already completed such
qualif ying / eli grbility setvice.

Note 4: For the purpose of computing minimum
qualifying service for promotion, the service renclered on
a regular basis by an officer prior to 7.7.2006/the date
fronn which the revised pay structure based on the Sixth
Central Pav Comrnission recommendations has been

extended, shall be deerrred to be service rendered in the

corresponrCing grade Pav/Pay scale erxtendecl based on

the recom:mendations of the Commission. (l

Central Service Croup'C' - Non-Gazetted -

inisterial.
200-20,200 + Grade Pay { 2,400

licable
icable

Whether age and educational
qualifications prescribed for
direct recruits will apply in the

Period of prr6f31i6n, if an

9./-



1.2. If a Departmental Promotion
C omrnittee / Recruitment

i Committee exists. what is
composition?

-Ei-

Grr:up "O" Deparknental Promotion Comrnittee (for

considering promotion)

1. Director/Inspector tGeneral of Police - Chairman
2. Deputy'Inspector General of Police - Member
3. Senior Superintendent of Police - Member

Not applicable

^ -,-^,r 'J"
OP-!.. ''

(P/rNKAf KUMAR IHA)
ADDL. SECITETARY TO GOVERNMENT

Circumstamces in which Union
Public Serwice Commission to
be consulted in making
recruihnent.

...e/-
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SCFIEDULE.TV
(G.O. Ms. No. 35 dated: 24.07.201.3)

RECRUITMENT RULES FOR T'HE POST OF STOREMAN TECHNICAL

1 . Name of thLe post Storeman 
'Iechnical

2. Number of posts 1(One)(201t3) subject to variation dependent on work load
a
J . Classification General Cr:ntral Service Group'C' - Non-Gazetted - Non-

Ministerial
4. I Pay Band and Grade Pay /Pay

i Scale
PB 1: ( 5200-20200 + Grade Pay t 2000

6. Age limit for direct recruits Not applicable

EducationaLl and other
qualifications required for
direct recruits.

Not applicable

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of pro:motes.

Not applicable

i Period of probation, if any Not applicable

Method of recruitment
whether by direct recruitment
or by prromotion or by
deputation/absorption and
percentage of the vacancies to
be filled bv various methods.

By absorplion

1 1 . ln case of recruitment by
promotion / deputation /
absorption grades from which
promotion / deputation /

If a Deparhmental Promotion
Comrnittee exists, what is its
composition?

\Mhether serlection post or non-
selection post

Circumstances in which Union
Public Senrice Commission to
be consulted in making
recruitment.

NorL-seleclion

Group "C" Departmental Promotion Comrnittee (for

cons;iderin g promo tion)

Dilector/lnspector General of Police - Chairman
Deputy Inspector General of Police - Member
Serriclr Superinterrdent of Police Member

Not applicable,

72.

n  , . - ' ' - ^ J ' 5
V-r*v I

(.PANKAI KUMAR IHA)
ADDL. SECRETARY T'O GOVERNMENT

Absorption from analogous posts in
who have rrassed Grade-I test.

absorotion to be made.

. . . . .70/-
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SCHEDULE - V
(G.O. Ms. No. 35 dated: 24.07.20'13\

RECRUITMENT RULES FOLTFIIIPqST qF RADIO OPERATOR

Radio
2. Number of posts

Classificati,on

Whether serlection post or non- Not applicable
selection
Age lirnit for direct recruits

Educational and other
qualifications required for
direct recruLits.

In case of recruihnent by
promotion / deputation I
absorption grades from which
promotion / deputation /

Per
India

Pay Band :rnd Grade Pay /Pay
Scale

36 (lfhirtv Six) (2013) sub'ject to variation dependent on
workload.
General Cr:ntral Service (lroup'C' - Non-Gazetted
NonL-Ministerial
PB-1: t 5,t100-20,200 + Grade Pav { 2,000

Between 20 to 27 years (Relaxation as
orders/insitructions issued by the Governrnent of
from time to time)

Nglpl ln the case of recruitment made through
advr:rtisenrent, the crucial date for determimng the age
limit shall be the closing date for receipt of applications.

Ne!€2 In the case of recruitment made through
Emyrloymernt Exchange, the crucial date for determining
the age lirnit shall, in each case, be the last date upto
whir:h the Employment Exchanges are asked to submit
the names,

(a) Matr.iculation or equivalent.

ftr)Two years experience as Radio Key Board /Lne
Operator in the Armed Forces, Government
Telecommunicatiorr Department, Civil Aviation,
Railvrays, Para flilitary Forces or recognized
Corrumercial Organizations. (Relaxation shall be
mader as per goverrunent norms).

(c) Selected candidates; should undergo Police Wireless
Operator Gr.iII course conducted/approved bv the
DCP't^i'.

(d,t fne candidates should be of sound health, free from
any clisease, or deforrnity.

(e) Mini:mum distant.rision should be 6/6 and 6/9 of
two ey'es without correction i.e., without wearing
glasses. The candidates should not have colour

blindness.
(f) Height:-

Male r:andidates:L65 cms.
Femal.e candidates: .[57 cms.
Chest:1
Malecandidates:- 81 -85 Cms.
Female candidates: l\ot applicable.

(g) Ther candidates n'ill be selected after physical test
and h'ritten test. I he selected candidates have to
underE;o Basic Police Training to be conducted by the
Police'Irainine School.

Not applicable

Two Years;for direct rectuits
By arbsorprbion failing which by direct recruitment.

Absorption from Radio Telephonv Police
Con,stable / Messenger P,rlice Constable/ Workshop Hand
PC/'Police Constable of l?uducherry Police.
Note: The absorbers shall undergo Police Wireless

Whether age and educational
qualifications prescribed for
direct recruits will apply in the

Period of probation, if an
Method of recruitment,
whether bll direct recruitment
or by promotion or by
deputation/absorption and
percentage of the vacancies to
be filled bv various methods.

1 1 .

absorption to be made. _ i Op.lgIg:l1l!_Pgrygg,"4g9l"@! t-.-



1,1

72.

13 .

If a Departmental Promotion
Comrnittee,/ Recruitment
Committee exists, what is its
compositiorr?

Grorrp " C" L)epartmental Promotion Comrnittee (for

considerin;g promotion)

1. Directr:rf Inspector General of Police - Chairman
2. Deputy Inspector Ceneral of Police - Member
3. Sienior Superrntenderrt of Police - Member

Circumstan.ces
Public Serv'ice
be consulted
recruitment.

in which Union
Comrnission to

in making

n ,-: '  l t )

!\f'x
(PANKAI KUMAR IHA)

ADDI. SECRETARY TO COVERNMENT

Not applicable

, . , ,14-
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SCHEDUILE - VI
(G.O. Ms. Nio. 35 clated: 24.07.2013)

RECRUITMENT RULES FOR THE POS:@'HONY POLICE CONSTABLE /
MESSENGER POLICE CONSTABLE / WORKSHOP H.A.ND POLICE CONSTABLE

I t. I Name of the post i Raclio Telephony Police Constable/Messenger Police

I Constabler / Workshop )r-iand Police Constable
L I

, 2. 
] 

Number of posts I 11 lEle.rett (2013) subject to variation dependent on
_ . _ ^ _ - t , t ^ ^ - I

a

T=.

Classification

P"irBrt t i@
Scaie

General (

No.n-Min
P B - 1 :  (  5

5 . \Arhether Selection post or
Non-selection post

Not appl

6. Aee limit for direct recruits Not a
7. Educational and Other

qualificatircns required for
direct recruits.

Not ap

8. Whether age and educational
qualificatiorrs prescribed for
direct recruits will apply in the
case of promotes.

Not appl

In case of recruibnent by
promotion / deputation /
absorptiorr grades from which
promotion / deputation /

If a Departmental Promotion
Comrnittee exists, what is its
composition?

workload.
lClentral Service Group'C' - Non-Gazetted
iruisterial

,200'70,200 + Grade Pay { 2,000

icabie

licable
plicable

icable

Not applicable
By absorption

By absorption from Police Constable who have passed

Ma,triculartion or equi'valent and have completed the

period of probation in the Post'

Grrrup "O" Departmental Promotion Committee (for

considering promotion)

1 1 .

72.

1 a
l J .

1 .
2.
a

Director/lnspector General of Police - Chairman

Deputv Inspector General of Police - Member
Seruor Superintendr:nt of Police Member

Not applicable

n .-";-1 -1 | )
ju:j,t..r tr

(IPANKAI KUMAR IHA)
ADDL. SIICRETARY TO GOVERNMENT'

Circurnstamces
Public Serrvice
be consulted
recruitme.nt.

in which Union
Comrnission to

in making

Method of recruitrnent
whether try direct recruitment
or by promotion or by
deputatiorr/absorption and
percentagre of the vacancies to
be filled bv various methods.

. . . 7 3 / -



Number of posts

Classification
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SCHEDIJLE - VII
(G.O. Ms. No. 35 rlated: 24.07.2013')

RECRUITMENT RULES FOR THE POST OF RA,DIO TECHNICIAN

04.

n1
U I .

02.
Name of flhe

Pay Band iand Grade Pay/Pay
Scale
Whether selection post or non- Not applicable
selection

06. Age limit for direct recruits

Educationial and other
qualifications required for
direct recruits.

Whether age and educational
qualilications prescribed for
direct recruits will apply in the
case of promotes.

Method of recruitment
whether by direct recruitment
or by promotion or by
deputation/absorption and
percentagr: of the vacancies to
be filled b"r various methods.

Ra<lio Technician
12(fwelv,:)(2013) subject to variation dependent on work
load
General Clentral Service Group'C' - Non-Gazetted
Non-Minsterial
PB 1: { 5,700-20,200 + rGrade Pav { 1,900

07.

Between 20 to 27 years (Relaxation as per
orders/instructions issued by the Government of India
frorn timer to time).

Nqtgl hr the case of recruitment made through
advertisernent, the crucial date for determining the agt:
limit shall be the closing;date for receipt of applications.

Nqtq] h'r the car;e of recruitment made through
Employment Exchange, the crucial date for determining
the age timit shall, in each case, be the last date uptcr
which the emplovmenl Exchanges are asked to submit
the names.
A) Matriculation /SSLC (10tt Class)with Science &

Mathematics of a recognized Board; and

B) ITI Ce:rtiJicate in Radio /Electronic /'
Telec c,mmunica tion f rom a reco gmz ed Instifu tion.

!foys.lg4l standards:
a) The candidates should be of sound health. free from

anv disease, defect or deforrnify.
b) Minimum distant vision should be 6/6 and 6/9 of

two eyes without correction i.e., without wearing

glasses. The canclidates should not have colour
blinrlness.

c) Heighti
Male candidates: 1615 cms.
Fema,le candidates: 157 cms.
Chest:-
Male candidates: 81-85 cms.

Fema'le candidates: Not applicable.

Note: the candidates will be selected a{ter physical test
& Written test. The selected candidates have to undetrgcr
Basic Police Training to be conducted b1' the Police
Trilinins School.

Not applicable

Two years

By Direct li.ecruitment

Note: Vacancies caused by the incumbents being awa)/

on deputation or long illness or sfudv leave or under

other circumstances for a duration of one year or nlore

mav be filled on deputation basis from Police

Department/ inclia Rese'rve Battalion of the States/ Urriorr

Territories/ Central Para Militarv Forces:-

(u) Holding analogues posts on regular basis; and

(b) Possessing the educational qualification

rescribed for direct recruits.

08.

09.
10.

:L-,

Period of lrrobation, iJ

L + l '



11. I In case c,f
promotion / deputation /
absorption grades from which
promotion / deputation /

bion is to be made.
If a Departrnental Promotion
Committee: exists, what is
composition?

Nott applicable

Grorrp "C" Departmenta.l Promotion Committee (for
considerinig promotion)

1 .
2.
a
J .

Director/Inspector General of Police - Chairman
Depury' Inspector General of Police - Member
Sienior l3uperintenderLt of Police Member

Not applicable, Public Serv'ice Comrnissiorr is
I i to be consulted in making

recruilment.

Circumstances in which Union

^  - - . r \  \
Dv#i\z\ /

(PANKAI KUMAR IHA)
A.DDL. SECRITTARY TO GOVERNMENT


